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When this Subcomumittes recessad yesterdey, I had been
dlecussing the involuntary retirement provisions of the pronosed
CIA retirement system--in particular the feature of this proposs!
which would permit the paymant of an imswediate aamuity to an
enployee in grade Gi-14 or above who is Involuntarily retired or
selected out,

A vamber of points came up in this discussion and, with your
permission, I wounld like to start today by describing some of the
mwinin considerations involved.

Fivet, lot me polnt out that the novel featurs of this provision
is pot the individual's entitlemnent to an anauity, Foth under the Civil
Sarvice Retirement Act and the Forsign Service Retirerment Act, an
smployss who has at least five years of service has sarned » deferrec
aanaity if he leaves the service before reachiag optional retirerent
age. Under our proposed system, the same sntitlement to an anmsulty
ie saraed. |

The queation is whether this annnity should commence lonumediately
upon the involuatery retirement of an officer at G3«14 or higher or
whethar it should be deferred,

Wa balicve that an imumediate annuity is warrasted for the
suployes in G214 or higher whe is retived involuntarily. “fficers

&t this grade lovel, almost without exception, will be at lsast middle
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agod and st & disadvantage in beginailng new careors, I'epending an
the aunibery of years e bas eerved, such an aofficer would receive an
annuity of two per cast per year of service whick would provide at
lsast supplemantal income permitting him to take other, perbaps
loss vemunerative smployment.

A deseription of the carser mansgement of the group invelved
within the Agency will serve to demonstrate bow unalikely it would be
that there would be inveluntary retirerments at the GS-14 level with
less than 12 or 13 years' service aucept in the most ustswal and limited
circumatances. This group has remarkable cohesivences and temure,
It is based on & recruiting program of young, Mghly qealified peopls
of average ags In the middlie 20s, who are then placed in 2 Junior Officer
Trainee Program {(JOTD), This training consiasts sf botk special
courses in the difficult and often unigue arts of intelligonce and
relatad finlds and om-the-job tralning by selected assignments within
the Ageacy, thmwumﬁwﬁwmagm
Clie? « G580, They progreas isto regular assignunants In & coreer
service system which depends almeet entirely on promotiss from
within, Lateral recruitment, particularly at the higher grades, is
almest suknown se the techaiques and enparience necessary to fulfill
the larger respoasibilities are not generally known or practiced cutside
of the trained and superisnced sAgency staff people. Mly specialixed
skills neaded on & termporary basis can be and are acquived by comtract
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o¥ ressyve appointment basis whick is mot iavelved in this retire-

i saant program. Conseguently, smployees will net resch the grade
of GS=14 in lees than 12 - 15 years.

Tharafore, Bie five-year poviod is merely a repetition of the
Gevernment-wide principle that eligibility for retirement banefits |
commentes oaly after five yoars' service--in practice retivement

at that time would not take piace encept wader the most exceptional

! L1rCa s tances.
f would 1ihe to amphasise our basic concantrstion oo the

IOTD and in this commection would like 1o tell you a story of an tvent

which teck place ia the Jast few days. :Mmamwam |

STATINTL JoT This young mam ©L-U
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cvend ke st thes start 2 new Career, i
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